A COVENANT FOR THE INTERIM PASTOR-CHURCH RELATIONSHIP

To establish and sustain the INTERIM PASTOR-church relationship between NAME OF INTERIM PASTOR and Sample Baptist Church of Sample, North Carolina, in Christian love for mutual understanding.

The INTERIM PASTOR’s Responsibility To The Church

1.01 To proclaim the gospel with the goal of reaching persons for Christ and fostering academic, emotional, social, and spiritual growth.

1.02 To assist the church during its time of transition between PERMANENT PASTORS by filling the pulpit each Sunday; conducting weekly Bible studies on Wednesdays; working with other church staff to lead the church in worship, service, and ministry; and, be available to the church family _____ days per week on the church field.

1.03 To provide limited counseling to members and prospective members and to keep confidential such communication.

1.04 To work with committees, organizations, staff, and boards in the development and implementation of programs of ministry and missions.  Chairpersons of committees, organizations, and boards are to have the responsibility of their offices.  The INTERIM PASTOR shall offer expertise, advice, and counsel as desired or needed.  All committees, organizations, and boards are ultimately responsible to the church from which their authority is derived and their responsibilities are defined.  

1.05 To give limited oversight of the church office, working with the church secretary and other staff, assisting with the church calendar is maintained, consulting weekly with the Chairperson of the Board of Deacons (or their designee) about needs within the church family/community that need to be addressed.
1.06 To establish  times when INTERIM PASTOR will be on the church field and available to the church family.  In times of absence during such established times, the church secretary should be informed as to how to contact the INTERIM PASTOR.

1.07 Along with the Deacons and other church leadership, to visit the sick, the elderly, the bereaved, and to provide other pastoral care in times of crisis.
1.08 To be an encourager to persons, programs, and ministries of the church family.

1.09 To communicate to the church family information about the life and work of the Tar River Baptist Association and the various agencies of the Baptist State Convention of North Carolina, as well as other organizations/agencies with which the church is affiliated, or deemed to be in friendly cooperation, in accordance with the constitution and Bylaws of Franklinton Baptist Church.

The Church’s Responsibility To The INTERIM PASTOR
2.01 To show sensitivity to the physical, spiritual, and emotional needs of the INTERIM PASTOR and his family.

2.02 To pray for the INTERIM PASTOR’s ministry, affirm efforts, and work with the INTERIM PASTOR toward the end of accomplishing God’s Will in the church and the community.

2.03 To support the INTERIM PASTOR in his efforts to lead the church’s preaching ministry and overall ministry to the community.
2.04 To trust the INTERIM PASTOR as a person of integrity, dedicated to the work of the ministry.

2.05 To be willing to inform the INTERIM PASTOR of illness, deaths, or other needs within the church family so that he might have opportunity to minister to those needs.
Employment Guidelines
3.01 The INTERIM PASTOR is directly responsible to the Board of Deacons <<<<YOU MAY WANT TO DETAIL ANOTHER GROUP>>>>>in the performance of ministry.
3.02 The INTERIM PASTOR shall meet quarterly with <<<<THE ABOVE GROUP>>>> to evaluate the relationship and determine courses of action for the next quarter.

3.03 If the INTERIM PASTOR is to be gone overnight from the church field or for an extended period, the INTERIM PASTOR shall inform the church secretary and will contact Chairman of Deacons and provide emergency information and/or contact numbers/emergency provisions

3.04 It is understood that funerals, ministry to crisis needs, and church activities will occasionally alter the INTERIM PASTOR’S regular schedule.  The INTERIM PASTOR will be free to adjust his schedule on a weekly basis when such events occur.

3.05 The church will provide the pulpit supply in the event of illness, bereavement, and vacation.  The INTERIM PASTOR will forfeit pulpit supply when preaching/speaking at other engagements and revival services.
3.06 The church and INTERIM PASTOR agree that if there is a disruptive conflict in the church, the parties involved will attempt to solve the problem in a harmonious manner for mutual satisfaction and if unable to reach agreement, the INTERIM PASTOR will resign as INTERIM PASTOR.
Financial Care

4.01 Regular pay periods will be bi-monthly, on or about the first and fifteenth of each month.
4.02 The INTERIM PASTOR is eligible for all benefits of an ordained minister and the Board of Deacons will work with INTERIM PASTOR to establish the necessary salary reduction agreements, annuity and other insurance payments, accountable reimbursement procedures, etc.

4.03 The church’s financial care of the INTERIM PASTOR shall begin with the following financial support totaling ________________.  The breakdown shall be applied and include the following:

Direct Income
· Salary:





· Housing Allowance (including utilities):

· Social Security Offset:

Total Direct Income

Benefits

· Annuity/Retirement

· Hospital Insurance

· Life/Disability Insurance

Total Benefits

TOTAL FINANCIAL SUPPORT
Supportive Ministries


Budgeted supportive ministry related expenses for travel and meals, convention/education, etc. will be on a reimbursement basis.  The INTERIM PASTOR will be reimbursed upon receipt of reimbursement forms with proper documentation attached.  Reimbursement forms should be on a monthly basis, not to exceed ninety days.  Mileage will be reimbursed at the federal allowance per mile.


IN WITNESS WHEREOF, the parties hereto have caused this covenant to be executed in their respective names.  This the____day of ___________, 20____.





Sample Baptist Church





By ____________________________________






     <<<<Title>>>>>





_______________________________________






     <<<<<INTERIM PASTOR>>>>>
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